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Christ College is one of Britain’s most 
ancient schools. The site has been 
occupied for at least 700 years having 
originally been a Dominican Friary 
dating back to the 1250’s from which 
the Chapel and present Dining Room 
survive.   
 
A school has existed on this site in Brecon since 1541 
when King Henry VIII seized the land and assets of the 
Dominican friary, which had stood at the entrance to 
Brecon by the River Usk for about three hundred years. 
The king left a small sum of money and the religious 
buildings to establish a school for “twenty poor boys 
of Brecon.” 
 
Over the next three hundred years, the College of 
Christ at Brecknock went through periods of 
prosperity and neglect until the middle of the 
nineteenth century when local landowner Sir 
Benjamin Hall, later known as Big Ben for his role in 
rebuilding the Houses of Parliament, led a scheme to 
modernise the school. The remains of the monastic 
buildings were incorporated into a new design, which 
is still at the heart of today’s school. The school 
chapel can thus claim to have been used continuously 
for worship for 750 years.  
 

In the last thirty years, many new buildings have been 
added to the school site to incorporate a full range of 
academic, cultural and leisure facilities. The school sits 
in the Brecon Beacons National Park, and is 
overlooked by open countryside and the highest 
mountains in South Wales. There are around 390 boys 
and girls in the school.   
 

Brecon, Powys
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We aim to create a sector-leading prep school 
over the next 2-3 years. We currently have a 
primary school (age 5-11) called St Nicholas 
House and a day and boarding house for 
pupils aged 11-13 called Alway House which 
currently falls within the senior school. In 
September 2023 we will be adding a 
Reception class. 

St Nicholas House numbers are currently 
approximately 60 pupils with Alway House numbers 
approximately 70 pupils. We aspire to create a prep 
school for 200+ pupils 4-13. Future plans include 
creating a pre-school (0-3 years) for 50+ children 
which will also form part of the prep school family.  

JOB DESCRIPTION 
HEAD OF PREP SCHOOL 



Future plans 
include creating     
a pre-school  
(0-3 years) for 50+ 
children which will 
also form part of 
the prep school 
family. 
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1)        JOB PURPOSE 

            To work as a member of the Senior 
Management Team to develop a sector-
leading prep school (Reception to Year 8) in 
Wales.  

 

2)        KEY PERFORMANCE AREAS 

I.          Model the ethos, aims and values of the 
school, engaging and involving staff, pupils, 
parents and, where appropriate, the wider 
community.  

II.          Act as an ambassador for the school, one 
who demonstrates a commitment to 
continuously improving the influence of the 
Christ College brand.  

III.         Build on and develop the existing provision to 
secure the growth and future of a school 
from Reception to Year 8. 

 

LEADERSHIP AND MANAGEMENT  

IV.         To teach a timetable and carry out all the 
duties expected of a teacher. 

V.          Provide leadership to your team, building a 
sense of engagement and involvement as a 
staff team.  

VI.        To ensure the smooth running of all aspects of 
the day to day routine and academic 
timetable. 

VII.       Work with the Deputy Head (Academic) to 
implement a robust academic programme 
and effective transition between each key 
stage in order to foster and reinforce the 'all-
through' model of the College. 

VIII.       Maintain regular and positive communication 
with parents about their child’s progress, 
behaviour and development.  

IX.        Deploy and deliver strategies for developing 
your team to maintain standards of excellence 
in and outside the classroom. 

X.         Model an engaging, collaborative and trusting 
approach to leadership, inspiring all 
colleagues to attain a sense of ownership and 
empowerment in the success of the Prep 
school.  

XI.        Assist with the recruitment, appointment and 
induction of new staff members.  

XII.       Be responsible for appraisal and Performance 
Review of staff members. 

XIII.       Implement and monitor the prep school 
Second Curriculum programme.  

XIV.       Ensure all required arrangements are in place 
to facilitate school inspections.  

XV.       Implement and oversee the calendar and 
events for the Prep school.  
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XVI.      Prepare, monitor and update the Prep school 
SER (Self Evaluation Report) and Development 
plan.  

XVII.     Manage any concerns or complaints by prep 
school parents working with the Head when 
required. 

XVIII.    To oversee and ensure compliance with all 
aspects of Safeguarding for the pupils in the 
prep school. 

XIX.      To promote and take responsibility for all 
aspects of Health & Safety in the Prep school. 

XX.       Attend regular meetings as a member of the 
SMT and update them regularly on all aspects 
of prep school life. 

XXI.      Work with the school chaplain to deliver an 
effective chapel programme. 

XXII.      Leading on the development of prep school 
projects and initiatives. 

XXIII.    Attend Governor meetings when required and 
contribute to written reports to Governors. 

XXIV.    To lead the project to create a 0-3 years      
pre-school. 

 

MARKETING, RECRUITMENT AND RETENTION  

XXV.     Actively market and promote the Prep School 
to parents of prospective pupils and through 
appropriate media. 

XXVI.    Work with the Marketing and Admissions 
Department to meet recruitment targets for 
the prep school. 

XXVII.   Promote and build the reputation of the Prep 
school. 

XXVIII.  Manage an effective parent and pupil voice 
and ensure stakeholders are engaged with 
plans regarding the prep school. 

 

OPERATIONS AND FINANCE 

XXIX.    Ensure the prep school maintains regulatory 
compliance. 

XXX.     Effectively manage the CCB Prep school 
budget working closely with the Head and the 
Bursar. 
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3)        GENERAL DUTIES 

a)         To participate in the School’s staff appraisal 
system as appropriate. 

b)         To take responsibility for promoting and 
safeguarding the welfare of children and 
young people. 

c)          To present the best possible image of the 
School in general, and, in particular, in all 
contact and communications with the general 
public, visitors, parents, students, customers, 
suppliers and all other external organisations. 

d)         To undertake training and staff development 
as needed and as determined by the School 
management. 

e)          To undertake such other duties, 
commensurate with the post, which your 
managers, or other members of the Senior 
Management Team may reasonably and 
occasionally require, including working 
evenings and covering for absent colleagues. 

APPLICATIONS  
Applications should be sent to the Head, together 
with a covering letter and the names, addresses, 
telephone numbers and e-mail addresses of two 
referees. For convenience e-mail communication may 
be used. 
 
Applicants are invited to contact the Head if they 
should wish to discuss further details of the post.  
The school reserves the right to invite candidates to 
visit the school before the interview dates. 
 
A Disclosure & Barring Service enhanced check will be 
required of the successful candidate and it should be 
noted that Criminal Records disclosed may not be a 
bar to obtaining a position at Christ College, Brecon 
depending on the nature of the conviction. 
 
 
Mr G D Pearson B.Eng, Head, 
Christ College, Brecon, Powys, LD3 8AF 
Tel: 01874 615440  
email: recruitment@christcollegebrecon.com 

 

4)        SCHOOL POLICIES AND PROCEDURES 

a)         To adhere to all School policies and procedures, especially those relating to Pupils, Health and Safety, 
Equality of Opportunity and Human Resources, and the Financial Regulations and Procedures.

mailto: recruitment@christcollegebrecon.com

